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RESUMEN 
 

Antecedentes: La competitividad es una facultad que tienen las organizaciones de 
hacer o elaborar un bien o servicio dentro del mercado (Vives, 2009). Por lo tanto, 
lleva un procedimiento y personas que la constituyan. Por ejemplo: proveedores, 
empleados, el entorno físico y económico, la administración local, regional y 
nacional, los accionistas y el último, pero no menos importante son los directivos, 
los cuales son los encargados de promocionar un bien o servicio que resulte 



 

impactante para el cliente, productivo para la organización y correcto para la 
sociedad y el entorno. El uso actualizado en materia de tecnología e innovación y el 
capital humano son claves para marcar una diferencia ante otras organizaciones. 
Es necesario la existencia de un complejo estructural que de guía, impulso y 
respaldo a los integrantes de una compañía dejando a un lado el cargo o posición 
(Mejía-Giraldo, Montoya Serrano, & Bravo-Castillo, 2013).  
 
Objetivo: Estudiar la competitividad humana desde la perspectiva de la dimensión 
física con el fin de establecer el impacto en los estudiantes en formación de 
administración de empresas en la Universidad Simón Bolívar.  
 
Materials and Methods: For the development of this research work it is decided to 
use the quantitative approach. According to Hernández, Fernández and baptista 
(2014:4) Quantitative research considers that knowledge must be objective, and that 
it is generated from a deductive process in which, through numerical medication and 
inferential statistical analysis. Descriptive research occurs because it seeks to gather 
knowledge and information about human competitiveness in students, therefore, it 
is necessary to describe aspects of the physical dimension and explain why they are 
so. The chosen population is the 796 students of the business administration faculty 
of the Simón Bolívar University of Barranquilla, this population has the common 
profile of competitive young people compared to others, having the inclusion criteria 
for this research, with students from both sexes, in addition, taking into account 
human competitiveness from the emotional dimension. The software spss version 
21 is used. 
 
 
Resultados: Se pudo verificar que la somnolencia y la mala alimentación influye un 
83,85% entre (siempre, casi siempre y algunas veces) en la eficiencia de cada uno 
de los estudiantes en formación de administración de empresas y hay un 15.71 entre 
(casi nunca y nunca). Sería agradable que se tomarán pláticas en la universidad 
Simón Bolívar de qué pasa con las personas físicamente cuando no se duerme, ni 
se consumen los alimentos necesarios, para que como estudiantes se pueda 
entender que de esta manera afecta el nivel de eficiencia en el aula de clases; Se 
observó que la población está dispersa donde una parte de esta le afecta estar por 
un tiempo prolongado frente a un dispositivo electrónico, sin embargo, la otra parte 
no le afecta esta situación. También se identificó que la mayoría está en un  punto 
medio donde algunas veces les afecta y otras veces no. 
 
Conclusiones: En la dimensión física se encontró que hay múltiples factores que 
inciden de forma negativa, así como de forma positiva en estudiantes. El insomnio, 
así como una mala alimentación, estar mucho tiempo estáticos en una silla frente a 
un dispositivo electrónico y el exceso de carga académica son factores que pueden 
mermar el rendimiento de los estudiantes. Por otro lado, se observa que el alcanzar 
objetivos planteados, lograr aprender con éxito las temáticas o la capacitación son 
factores que motivan a estudiantes en su rol.  



 

 
ABSTRACT 

 
Background: Competitiveness is a faculty that organizations have to make or 
elaborate a good or service within the market (Vives, 2009). Therefore, it has a 
procedure and people who constitute it. For example: suppliers, employees, the 
physical and economic environment, the local, regional and national administration, 
the shareholders and last but not least are the directors, who are in charge of 
promoting a good or service that is impressive for the client, productive for the 
organization and correct for society and the environment. The up-to-date use of 
technology and innovation and human capital are key to making a difference to other 
organizations. The existence of a structural complex is necessary to guide, promote 
and support the members of a company, leaving aside the position or position 
(Mejía-Giraldo, Montoya Serrano, & Bravo-Castillo, 2013). 
 
Objective: To study human competitiveness from the perspective of the physical 
dimension in order to establish the impact on students in business administration 
training at the Simón Bolívar University. 
 
Materials and Methods: The methodology used has a qualitative approach and a 
documented analysis, which uses the collection and study of data to refine research 
questions or reveal new questions, also provides greater understanding and clarity 
based on the grounded Theory, and a Hermeneutic Historical Paradigm. The 
instrumental approach used are secondary sources, such as scientific sources, web 
documents, articles, books, databases, among others, who have developed studies 
of innovation and social entrepreneurship. 
 
Results: It was possible to verify that drowsiness and poor nutrition influence 
83.85% between (always, almost always and sometimes) in the efficiency of each of 
the students in business administration training and there is a 15.71 between (almost 
never and never). It would be nice if talks were held at the Simón Bolívar University 
about what happens to people physically when they don't sleep or don't eat the 
necessary food, so that as students they can understand that this affects the level of 
efficiency in the classroom. lessons; It was observed that the population is dispersed 
where a part of it is affected by being in front of an electronic device for a long time, 
however, the other part is not affected by this situation. It was also identified that the 
majority are somewhere in the middle where sometimes it affects them and other 
times it doesn't.  
 
Conclusions: In the physical dimension, it was found that there are multiple factors 
that affect students negatively, as well as positively. Insomnia, as well as a poor diet, 
being static for a long time in a chair in front of an electronic device and an excessive 
academic load are factors that can reduce student performance. On the other hand, 
it is observed that achieving set objectives, successfully learning the topics or 
training are factors that motivate students in their role. 
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