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RESUMEN

Este trabajo quiere hacer una investigacion sobre el covid 19 y sus despidos
injustificados en época de emergencia sanitaria donde las empresas se
aprovecharon de la crisis mundial para despedir a trabajadores y no pagarles sus
debidas formalidades que contrae un contrato de trabajo negandoles incluso hasta
el minimo vital. Colombia ha experimentado desempleo e inseguridad laboral
durante gran parte de su historia. Sin embargo; La pandemia COVID-19 ha tenido
un impacto social y econémico en los trabajadores colombianos, dado que muchas
empresas se han quedado fuera del mercado, especialmente las microempresas,
ya que su capital era insuficiente para soportar las restricciones cuarentenarias. La
metodologia que se us6 en esta investigacion fue la cualitativa con un uso de las
entrevistas como parte de recopilacion de datos que nos proporcionan las
conversaciones con los individuos, obteniendo como resultado principal que las
empresas colombianas tuvieron un indice de despido injustificado mas bajo de lo

esperado y contrario a esto se dio a la luz la ordenanza 770 de 2020 y la circular
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041,022 las cuales han instalado diversas alternativas para proteger la vida de
ambos tanto empleadores como empleados proporcionando facil acceso a lo que
hoy conocemos como trabajo remoto, y dando estrategias de horas flexibles donde
ninguno de los interesados tuvieran que poner en peligro su vida con la pandemia

del covid 19 en el mundo.
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ABSTRACT

This work wants to do an investigation on the covid 19 and its unjustified dismissals
in times of health emergency where companies took advantage of the global crisis
to fire workers and not pay them their due formalities that contracts a work contract
denying them even to the minimum vital . Colombia has experienced unemployment
and job insecurity for much of its history. Nevertheless; The COVID-19 pandemic
has had a social and economic impact on Colombian workers, as many companies
have been left out of the market, especially micro-enterprises, as their capital was
insufficient to withstand the quarantine restrictions. The methodology used in this
research was qualitative with the use of interviews as part of the data collection
provided by conversations with individuals, obtaining as a main result that Colombian
companies had a lower rate of unjustified dismissal than expected and contrary to
this, ordinance 770 of 2020 and circular 041,022 were released, which have installed
various alternatives to protect the lives of both employers and employees, providing
easy access to what we know today as remote work, and giving strategies of flexible
hours where none of the interested parties had to endanger their lives with the covid

19 pandemic in the world.
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